
(Translation) 
Chulalongkorn University Regulations 
On Personnel Management (No. 11) 

B.E. 2566 (2023) 
---------- 

As it is deemed appropriate to revise the Chulalongkorn University Regulations on Personnel 
Management B.E. 2557, 

By virtue of Article 21 (3) of Chulalongkorn University Act B.E. 2551 (2008), the University Council 
at its 874th meeting on 27th April, B.E. 2566 (2023) has approved the regulations as follows: 

Article 1: These regulations shall be called the “Chulalongkorn University Regulations  
on Personnel Management (No. 11) B.E. 2566 (2023)”. 

Article 2: These regulations shall come into effect on the day following their announcement. 
 
Article 3: The content of Article 87 of the Chulalongkorn University Regulations on Personnel 

Management B.E. 2557 (2014), which has been revised by the Chulalongkorn University Regulations  
on Personnel Management (No. 2) B.E. 2557 (2014) shall be repealed and replaced with the following:  

“Article 87: All appeals and grievances relating to personnel management shall follow 
the Chulalongkorn University Regulations on University Employees’ Appeal and Grievance.” 

 Article 4: The content of Articles 88, 89, 90, and 91 of the Chulalongkorn University Regulations 
on Personnel Management B.E. 2557 (2014) shall be repealed. 

 Article 5: The President shall oversee the enactment of these regulations. 
 
 

     Announced on 7th June B.E. 2566 (2023), 
 
                                    (Signed)  
         (Professor Emeritus Pirom Kamolratanakul, M.D.)   
        Chairperson of the University Council 

 


