
(Translation) 
Chulalongkorn University Regulations 

On Temporary Employee (No. 3) 
B.E. 2564 (2021) 

---------- 

As it is deemed appropriate to revise the Chulalongkorn University Regulations on Temporary 
Employee B.E. 2553 (2010), 

By virtue of Article 21 (3) of the Chulalongkorn University Act B.E. 2551 (2008), the University 
Council at its 847th meeting on 28th January B.E. 2564 (2021) has approved the regulations  
as follows: 

Article 1: These regulations shall be called the “Chulalongkorn University Regulations  
on Temporary Employee (No. 3) B.E. 2564 (2021)”. 

Article 2: These regulations shall take effect on the day following their announcement. 

Article 3: The content of Article 12 of the Chulalongkorn University Regulations  
on Temporary Employee B.E. 2553 (2010) shall be repealed and replaced with the following: 

“Article 12: Types of leave of absence and leave day entitlement for temporary 
employees shall be determined and publicized as an announcement by the Administrative 
Committee for Personnel Management.” 

Article 4: The following shall be added as the second clause to Article 17 of the 
Chulalongkorn University Regulations on Temporary Employee B.E. 2553 (2010): 

“In the event of the contract termination as per Article 15 (1) and that the university 
has renewed the temporary employee’s contract, the work periods in all contracts shall be 
combined for his or her welfare eligibility. The temporary employee shall be entitled to 
severance pay according to the Chulalongkorn University Regulations on Personnel 
Management mutatis mutandis.” 

 
 
Announced on 9th February B.E. 2564 (2021),  

 
           (Signed)  
             (Professor Emeritus Pirom Kamolratanakul, M.D.)   
            Chairman of the University Council 
 


