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Announcement 36TCO1E%
Regarding Application to the job Position of 38TO3E

% TO4E% Chulalongkoen Universing wishes to hire an university employss (38T05E%) for the position
of TOSE in the fiels of T20E% (36TOT% postions) with 3 salary of 36TLT% - 36T1E% (The initizl salary for
each gualified zpplicant is considersd based on seversl factors 25 per the University’s regulstions) o perdorm
the task of 3T08% with the following qualificasions:

1. Gecersl qualificstinos
spplicants shall hold required generzl gualfications as per Cholalongkorn Unnersty’s kuman
Sssources Management Regulztion BLE. 2557 regarding genersl guslificasions for wniversity employsss as

stipuizted below.
11
12

geing of 2ge not less than eightesn years old;

Not being 2 person of unsound or frantic mind, an incompetent person, or 2 gQuasi-
incompetent person, o suffering 2 disease specfied in the Unnersity notification;

Not undergoing suspension from work, suspension from public sendice, of an order of
temporany dismissal from public s=evice office;

Not helding a political office, directorship in a politicel party, or an officer position in a
political party;

Having never been sentenced by a final judgment to imprisonment, excep: where the
sentence is for an offence committad under neglizence or 3 pey offencs;

Having never been punished by way of proposed resignation or dismissal hereunder, or
punished by way of proposed resignation, cismisszl, or terminaticn of the employment
contract as 2 result of 2 ssricus disciplinary beeach under any other regulation, rdle, or
nesificstion effective price to the date of this Regulation coming into force;

Having never been forced to resign, be remowed, or dismissed from public seniice, a state
enterprise, or another government 3genty, 3 private company, O an interational
orgEnzason;

Having never committed 2 dishonest act in an entrance examination for recraitment into
public senvice or into employment in 3 state university of agency:

Not being a persan who lacks good morals.

Not being adrudzed bankrupt by the court or being in a state of bankruptcy;

The emplayment contract not having been revoked or t2rminzted for not being swarded
2 Faculty Promotion within the determined pericd as per Chulalongkorn University
regulation regarding human rescurces management B.E. 2557 or the University Coundl
net approving the appointment of 3 Faculsy Promotion.

/2. Specific...
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Equality and Equity

The policy and guidelines concentrate on respectful

and non-discriminatory treatment of peers,

while promoting gender equality in all areas of employment
Other guidelines cover equal payment based on knowledge

and ability; suitable working hours and holidays; equal opportunity
for job assignments, performance evaluation, trainings

and development, progress planning and career growth towards

a specific path. Under the university's policy

and guidelines all personnel can enjoy egual opportunities.

» » « 2 A S 5 &
T 1 e I e (5; R o T O e TR e /
NN ¢ PO
. AN TN
Equality Policy on Human Resource Management Equality Policy on Human Resource Management (
B Chutalongkorn University . Chulalongkorn University .
o : i o o -
e Chulalongkorn University Chulalongkorn University is an academic and pr | establishment (2) Treat all staff with equal employment in all areas, including selection and
? is to develop acade graduate: aduct é # recrultment, payment in Une with knowledge and ability, working hours and ?
h, provide academic services to soclety while preserving arts and cultute. holidays, performance aporaisal, training, progress plans and other relevant matters
. . g B i &
( :hulalongkOrn UnlvefSlty The university recognizes the imporiance & humen ights; & o (3) Support and campaign to raise awareness of lawdul and fair employment o
i equality and diversity for people in all fields, Therefore, les and guidelines J to all staff. No forced tabour, slave labour, human trafficking or untavful chitd
. — . 5 have been implemented as follows: ? labour. This includes punishment which is a form of physical or mental abuse g
i restigi i rofessional f !
S a prestigious academic and proressiona ns of coercion, detention, intimidation, threat, harassment or any
: : J P : 5 University Administration Policy e . forms of violence, o
institute. The university’s mission is to & el il ® B otene o
Chulalongkom University Is committed to administering and promating
progress towards academic excellence é its mission with respect to human rights, equality and diversity for people in all é } (@) Support and manitor the outsourcing of employees using equal a
fields. This includes the non-discriminatory treatment of people from all treatment, fair payment and preventing employer discrimination. In addition, equal
and create new graduates. The university & backgrounds, without any limitation of benefits either directly or indirectly based & opportunity employment guide @ o be used to select outsourced &
E on race, nationality, colour, religion, r (including gender and sexual Lo employees for university roles, If it s that there is any unfalr treatment during B3
also seeks to conduct thorough research, orientation), age, marital status, and disabllity. Chulalongkomn University will also their emplayment, the university may terminate such outsourcing contracts.
ﬁ ralse awareness in all levels of its community, comprised of management, faculty ? ? ?
provide academic services to society s s AT, o poimiobe i Wnportance OFSGulity shd Hon-discanination {5) Arrange protaction and prevention messures for sexual harassment with
g “ 5 regard to faculty members and staff. This will enable them to treat each other with °
and conserve art and culture. 2. Guidelines for University Operations % % mutual respect and dignity. Also, It will create a positive environment to protect
H Chulalongkom University operates on principles of equality while supporting ? g and prevent any problems on a consistent basis, while considering adjusting
and encouraging staff to treat each other with mutual respect, without attitudes on sexual behaviors, é
discrimination or limitation to any benefits as stated in the practice guidelines D i \
3 5 2 : < el e s - Th flective since now Gnward: - 2
The quality of life of its personnel is the university’s top priority. oMo & IS0 S e e cmes =
5 v z A » ﬁ 3, Practice Guidelines for Management, Faculty Members and Staff } a Announced on 10™ November 2020 {
This is because it recognises that personnel are essential (1) Recognize and treat each other vith respect, vithout discrimination
. " : or Umitation of benefits either directly or indirectly based on grounds of gt = ,8 &..W .
for creating innovation and producing top academic work. S 0 el i o & e 5 7 ¢
" ‘1;1 Jl ‘ . idh ffe . ' ) {Professor Bundhit Eua arpom, Ph.D.)
2 2 s marital status and disability or any o jual differences. 4 %
Personnel are the major driving force that can mobilise President of Chulalongkorn University ¢
. . N . \
the university in order to achieve its future goals.

Hence, the university has provided health, financial and family care,

among other incentives, for their personnel. This is in order

to promote good qualty of . CO-Partner : éiingnseaansiasnisduaion uasguanguuisuazifinas
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